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Planner & Calendar

Name:

Academic Year: 2022026

Affiliated Board:

[ ]CBSE[ ]SSLC|[ ]JICSE[ ] PUC

[ ]BCOM [ |BTECH/BE [ ] BA/LLB

[ ] MCOM [ | MTECH/MS [ | PGDM

[ ]MBBS [ |MD [ ] SPECIALIZATION
[ ] DIPLOMA

Institution:

Level of education:

[] 1¢X( STD) [ ] &XKII/PUC

[ ] GRADUATE [ ] POST GRADUATE

[ ] DIPLOMA

Curriculum incorporation:

[ ] SITE/FACILITY [ ] ONLINE

[ |HYBRID [ ] GHBGGED EDUCENTRE

Planner level incorporation:

[ ] Best practices [ ] Building Blocks

[ ] Management Analytics

[ ] Sustainable development and growth

EOE Planner Id

EOE LevelOflnvestment

[ ] Curriculum specific

[ ] Domain/Subjects specific

[ ] Socieeconomic related

[ ] TeachefStudentdensity specific
[ ] Infrastructure specific

[ ] GeotaggedEduCentrespecific
EOE_ProjectCentre :id

EOE WellnessAssistCentre: Id

EOE SupportCentre :Id

EOE SportsAssistCentre: Id

EOE PlanningCentre :Id

EOE StatisticalModelCentre :Id




Fact Sheet

Name: EOE Planner Id

Academic Year: 202526
L evel of education:

Affiliated Board: Ease of Education scope:

Academic Year assistance:

[ ] EOE Planner

[ ] Syllabus and Curriculum highlights

[ ] Diary

[ ] Text Books

[ ] Note Books

[ ] Uniforms

[ ] Uniform accessories

[ ] Mode of learning resources (Laptop, Accessories)
[ ] Financial / Facility / Transportation assistance

[ ] Insurance Policy / Medical Benefits

Lateral thinking for

C Academic learning

C PhysicaMental-Spiritual Development and Growth
C Defining Livelihood

C Enabler Project Activities

C ExpectationsPlanningEvaluationResolution

-0 OO OO0 0000000

Curriculum schedules

Curriculum best practices
Performance management
Management Analytics

Forward Thinking for Health and Wellness
Forward Thinking for Sports

Life Skills systems

Personality development systems.
Profiled Skill development systems
Training and Upskilling systems
Needful Awareness systems
Future Reasoning systems
Visualizing Belief in roleplay and
responsiveness



Level of education:

Affiliated Board:

EOE scope: Planner enabled

Defining
Livelihood

Planners, Project
Centres and

Categorical
Awareness

I
Ease of Education

Curriculumsy

Risk and
Uncertainty
Planning

Positive thinking
and responsiveness




Awareness
of

x Defining Livelihood

x Planners, Diaries and
e Awar eness

x Risk and Uncertainty
Planning

x ¢ Positive thinking and

responsiveness o Ease of
x .. Safety and First Aid selleEien
and

Curriculums Investments



Statement of Purpose Y,

Investments

Educational institutions are the most important investment drivers for
the young generation

New Academic years often mean distribution of Curriculum details,
Diaries, Books, Uniforms, Mode of learning enablers that develop a
certain opinion about the ease of education and needful awareness of
the period ahead

Tomorrows for the students need newer feature inclusion for systemic
expectations and management of influencers via EOE Planners for

Risk and Uncertainty Planning

Positive thinking and responsiveness

Safety and First Aid and One-stop lateral thinking guidance for
defining livelihood for the objectivity of using this education and
analytics for the quality of life or career management ahead




EOE Planners and
additional

,‘ Defining Livelihood Suldance &

Awareness

Ease of Education Guidancefor Defining
C Academic Learning Livelihood
C Development C Systemic Expectations

ggr(f).w.t h Livelihood C Educational Expectations

efining Livelihoo |

G Enabling Analytics folm— G Egglvgfadt?oenfnab“ng
Resource Provisioning |

C https://venkataoec.wixs C Skill Development
ite.com/easeof-
education

Level of education;

Affiliated Board:


https://venkataoec.wixsite.com/ease-of-education
https://venkataoec.wixsite.com/ease-of-education
https://venkataoec.wixsite.com/ease-of-education

‘ Defining Livelihood

Ease of Education Systemic Expectations
C Academic Learning C Growth and Development

C Development C Seltdevelopment

C Growth C Future Reasoning
C Achieving Livelihood C Visualizing Belief
C Enabling Analytics fof s

Resource Provisioning

Level of education;

Affiliated Board:



"‘ Defining Livelihood

Ease of Education
C Academic Learning

C Development
C Growth

C Achieving Livelihood
C Enabling Analytics fof s

Resource Provisioning

Level of education:

Affiliated Board:

Educational Expectations
C Books

C Study/Reference Guides

C Resources for
virtual/online learning

C Educational Allowance
C Transportation Allowance
C Hostel/PG Allowance

C Medical Benefits
Allowance




"‘ Defining Livelihood

Ease of Education Knowledge Enabling
C Academic Learning Expectations

C Development C Reference Books

C Growth C Workshops

C Achieving Livelihood C Participation in
C Enabling Analytics fof™ o competitions

Resource Provisioning C Pilot project/product/

service implementations
Level of education: (; Training/UpSki”ing

Affiliated Board:



"‘ Defining Livelihood

Ease of Education Skill Development
C Academic Learning C Courses

C Development C Certifications
G Growth C Skill enabling real world
C Achieving Livelihood interactions

C Enabling Analytics fo C Assistance for additional
Resource Provisioning

study programmes

C AdhocTransportation
Level of education: Allowance
Affiliated Board: C AdhocHostel/PG

Allowance



Dependent Health and Wellness

Vaccinations/Immunization Guidanceor Wellness
TakerlAssistance C Supportive & Sustainable Super
C (Guided Vital health programmes) FoodiRregrammesiforitnestamily
C Anti-tetanus C Insurance policy

C Anti-allergy | facilitation or corpus
C HepatitisA siguws. - allowance

C HepatitisB Ay C PersonaHygiene

C HP\(Foractiveadults) . & worminiestation

C Poliodrops(for children) mmmsmsssssmsm C Drugsand Medicines

C (Wheel chair assistance)

C Hib(for children)

C Aids (Eye wear/speech correction/hearing)

C OintmentsandCreams

C Anti-addiction programmes
Level of education:

Affiliated Board:



Building more Vital Health
understanding

Healthcare group for quality of life: Educated family/Partially Educated family/Uneducated family/Other
requirements

Weight: Normal/Under-weight/Overweight/Needs monitoring/Do not know
Blood picture diagnostics: Normal/Susceptible/Needs monitoring/Do not know
Blood sugar diagnostics: Normal/Low/High/Needs monitoring/Do not know

Blood pressure diagnostics: Normal/Low/High/Needs monitoring/Do not know

Cardio-vascular function diagnostics: Normal/Diagnosis available/Susceptible/Needs monitoring/Do not know

Liver function diagnostics: Normal/Diagnosis available/Susceptible/Needs monitoring/Do not know
Renal function diagnostics: Normal/Diagnosis available/Susceptible/Needs monitoring/Do not know
DNA/RNA (mutation) diagnostics: Normal/Diagnosis available/Needs monitoring/Do not know

Auto-immune system diagnostics: Normal/Diagnosis available/Needs monitoring/Do not know

Level of education:

Affiliated Board:



Projects for Health and Wellness

Super Foods Gardening Super Foods (fruits
¢ Healthy Heart garden and vegetables)
aCt|.V|t|es. | .(9' (; Apples
C Anti-addictiongarden AN G T T C Bananas
activities : 7 s s C Berries
C Natural Remedies and -~ J¥0%: 8 o i
Health — & 510CCOI
C Natural Health and Wellness ¢ Cinnamon
Remedy Clusters C Turmeric

EOE Planners and

additional project (; Carrots
activities i
C Garlic

Level of education:

Affiliated Board:



Projects for Safety & First-Aid

Doyou know what to do

for Doyou haveassistance

— for
G Cuts/Wounds C Supportive Requests
C Burns C Close kniwelfare
C Fractures C Risingair pollution
C Bites levels
C Stings C Deteriorating
health and

wellness due to
environmental
Affiliated Board: Influences

Level of education:



Project Activities for mitigation of

sudden events

Doyou knc%\c/)vrwhat to do Doyou get Project

C Snakebites Activity updates for
C WHO Health indications

h —— C Generation NEXT Analytics
S e gafetyWarnings

C Electricshocks
C Bites

C Stings W (% C SafetyReminders
: (1= asaigya W (oot .. :
G Fires T C Supply chain information for
C Heatwaves easing out or budgeting
C Coldwaves educational expenses
C Climate change related HevEl ol eolleElon:
llinesses Affiliated Board:

16



Ease of Education

This institution or its Projects Centscan

receiveand sendbulletinsfor

O 0 0O 0000

O O O O

Health & Wellness Programmes

Life Skills Understanding / Reverts

Activities of Super Food Gardening

Estimated activities foGreenBuildingGuidelines

Savind.akesPonds& Wells
AcidRainwarnings
Conscious roleplay for climate change mitigation and

adaption

Cityplanningschedules
Risk, Uncertainty an@riticalpath management
PlanningEvaluationand Resolution

Transformation® Servicepr Amenities

BOARD
SYSTEM

Namma

Bulletin

Level of education:

Affiliated Board:

S
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Voice of Project Centre (VOPC)
S No. Verbatim VOPC Category

Voice of Student (VOS)

S No. Verbatim

VOS Category

Qo rm<mr

mwunumOO XX

Voice of Project Centre:
Effectiveness within scope ¢
education

Voice of Student: Lateral
Thinking in addition to scop:t
of education

Key Performance Indicator
CTLT (Critical Time to Late
Thinking)

PROCESSES:
PROJECT ACTIVITY GUI
CATEGORICAL AWARENI
ADHOC EXPENSES PLAN

34



S No.

A W N P

o Ol

10
11
12

Project Activity selection Guide (VOPC & VOS PROCESYS)

Insights to be considered

1

How important/ urgent it is to do this project right now ?
How much does this Project help the institution / students to support or work tov
their Mission, Vision or Goals for Lateral thinking?
How much impact will this project have in terms of improved scope of education?
What is the level of availability of right resources for this project within the EOE F
Centre/Team/ Institution?
How much savings will this project have in term of time and effort for real world
scenarios?
How much clarity does the team have on lateral thinking for this project ?
How much benefits (Tangible or Intangible) will this project will give to the
students/families?
What's the probability of completing this project with in agreed time duration ?
(Usually periods/hours/days/weeks)
Whatevelof systemic accuracy can be achieved in capturing the relevant data a
this project ?
What's the availability of right data to complete this project successfully ?
2 Kl dUa GKS fS@St 2F NBa2dzZNOS LINR DA A&
What is the level of support offered from Project Centre Leadership Team ?

% Score as against estimated need of 75%

2

Rating

Very Low Moder
Low

ate
3

0%

Hig

4

h

Very
High
5



Project
Name

Project Centre Case

Problem statement

PROJECT CHARTER

Project Owne
Decision
maker

In scope/ Out of Scope

Goal Statement (SMART)

Level of educatior
Current

Expectec
Achievec

CTLT for features
Level
Process
Target
Achievec



ARMI(Approver, Resource, Member, Intereste

Mile Stones
Party)
e Start Date End Date TGR Name ebi\é(:tizfn A R M | Hours/Week
Planned Actual Planned Actual Planned Actual

Define

Measure
Analyze
Improve

Control



STAKEHOLDER ANALYSIS (PROJECT CENTRE)

Stakeholder/ Department/ Reason of Action Plan Tc
Decision Real world Level of Communicatior . Address
Stakeholder Resistance or )
ou maker/ Impact Leve  Support Strategy SuDDOrt Resistance of
group Designation PP Stakeholder

Direct  Highly Agains
Influencer Against
Affecting Neutral
Strategic  Supportive

Highly
Supportive



Project Closure Document Level:

Project Title (Mention the project title) I\/I-errenallarzrs Name all the team members

(Define Critical to Lateral Thinking for Feature Inclusi
CTLT Base Line Target Achieved DATE

Benefits Type Project Closure Summary

Tangible or Intangible (Mention the
benefits from the project)



Project Closure Document

Project Centre Project Centre

Role Sponsor Project Champiot Project Leader Controller
Name
Std/Level
Date
EVALUATION OF LT FEATURES WithinS R Out of Scope

E
A
L
W
o)
R
L
D

—0O>» 70V —



To To o Do o To

Project Centre (Report)

By

K.S.Venkatram

EduEssentials

M: 9342867666

Email ID: venkataoec@gmail.com

hiis ; LY

ACCOUNTABILITY

QUESTIONS

GenerativeFutures

41


mailto:venkataoec@gmail.com

Project Centre (Report)

Dated: ProjectCentreld:
Nameof Project: ProjectGroup:
Curriculum& Year: Semester:

Nameandaddressof ProjectCentreor institution:

Contactdetailsfor the Project:
Telephonenumbers:

Mobile numbers:

EmaillD(s):

Contactdetails of the ProjectCentre:
Telephonenumbers:

Mobile numbers:

EmaillD(s):

Anyother detailsthat needto be considered:




Project Centre (Report)

Name(s)f ProjectGuide(s)

Partof anyorganization:

Contactdetails:

Name(s)of ProjectMentor(s)

Partof anyorganization:

Contactdetails:



Project Centre

Basimrofile or statementof purpose

Specificdor SustainableDevelopmentand Growth

If there are problems,specify:

Scopdor problemsolving:

If there are problems,specify.

(Report)



Project Centre (Report)

Anyhandicapor special abilityof the member(s)

Utilization of anyassistinodevicesor aidsby the member(s)

Projectandits needfor assistanceor specialfacilities
[ ] Rampdor wheelchairs

[ ] Well-designedand properly maintained stair rails
[ ] Lifts orElevators

[ ] Speciakategorytoilets

[ ] Others

If others, specifydetails:




Project Centre (Report)

ProjectCentrePolicies,Proceduresand Records:

Identification and Assessmenbf Risks:




Project Centre (Report)

WhetherProjectisintellectual property or insured [ ] Yes [ ] No
If so,provide suitabledetails:

Recorddor Securedisclosure:
Detalls:

Whetheranyassistanceneededfor disclosureor IPdevelopment?



Project Centre (Report)

Schedulamanagement:

In caseof concernsor other arrangementsspecifydetails:



Project Centre (Report)

Resourcenanagement:

In caseof concernsor other arrangementsspecifydetails:



Project Centre (Report)

Fundsmanagement:

In caseof concernsor other arrangementsspecifydetails:



Project Centre (Report)

ProjectCentrespecificmanagement

In caseof concernsor other arrangementsspecifydetails:



Project Centre (Report)

CriticalAreasof attention:

In caseof concernsor if assistancas needed,specifydetails:



Project Centre (Report)

Othersrequirementsor involvement(s):

If others, specify:



Project Centre (Report)

FeedbackThis sectiorrouldbefilled in by the teamor member(s).

(+) /_S vy GaSsist@ridor allotment of time, resources andunds
[ ] Verysatisfied

[ ] Satisfied

[ ] Haveissues

In caseof issuesspecifydetails:

(+) Interactionwith ProjectGuidg(s)
[ ] Verysatisfied

[ ] Satisfied

[ ] Haveissues

Incaseof issuesspecifydetails:

(+) Interactionwith ProjectMentor(s)
[ ] Verysatisfied

[ ] Satisfied

[ ] Haveissues

Incaseof issuesspecifydetails:




Project Centre (Report)

Teamlevellearningabilities:
[ ] Satisfactory
[ ] Haveissues

Incaseof issuesspecify

Interactionwith ProjectCentreor A V a (i A adininist@t6r a
[ ] Verysatisfied

[ ] Satisfied
[ ] Haveissues
Incaseof issuesspecifydetalils:

Interactionwith seniorstudents
[ ] Notapplicable

[ ] Noissues

[ ] Haveissues

Incaseof issuesspecifydetails:

Interactionwith peers

[ ] Noissues

[ ] Haveissues

Incaseof issuesspecifydetails:




Project Centre (Report)

Interactionwith Projectwelfare counselor
[ ] Notapplicable

[ ] Verysatisfied

[ ] Satisfied

[ ] Haveissues

Incaseof issuesspecifydetails:

| 2 dzy & &post (MIel&vantsectionto befilled by ProjectCentre):

Whetherdisclosed? [ ] Yes [ 1No
If no,why so?
Anycausefor concern? [ ]Yes [ TNo

If yes,specifydetails:

Areasof improvementfor team or member(s):




Project Centre (Report)

Any Complaintsor redressakhat needto be addressedyy the ProjectCentre
[ ] Notapplicable

[ ] Nocomplaints

[ ] Noredressaissues

[ ] Haveissues

Incaseof issuesspecifydetails:




Project Centre (Report)

Feedbaclon ProjectCentreby member(s)(to be reviewedby the institution)
[ ] Good

[ ] Satisfactory

[ ] Missedassessments

[ ] Affectedby Projectin-situ or externalfactors

If affected,specifydetails:

[ ] Ifaffected byin-situ factors
If affected,specifydetails:

[ ] If affectedby externalfactors
If affected,specifydetails:

[ 1] Anyother causefor concern
Details:



Project Centre (Report)

Explanationby the Projectwelfare counselloron what affectedthe Projectteamandtheir effort, where
purposeis discussedor a continual review on periodicinfluencers(to befilled in by member(s))

Satisfactoryexplanationsavailable [ ]Yes [ ] No
If No,or help soughtspecifydetails:



Project Centre (Report)

ConfidentialEvaluationof project for any GOlalignment: (Thisneedsto befilled in periodicallyby the
ProjectGuide,ProjectMentor or ProjectWelfarecounsellor)

Natureof ProjectReport:

Alignmentviadesign:

Scopeof implementation:

Projectunderstandingor development,solutionfinding or re-engineering:

Endto end managemenbf the investmentof time, resourcesandfunds:

Anyother causefor concern
Details:



Project Centre (Report)

Projectindicators(to befilled in by institution)

Thesandicatorswill be usedby ahigherlevelauthority to assessisefulnessof the ProjectCentrefor
this student.

[ ] Satisfactoryimplementationwith / Sy (ndB &[ ] Yes [1 No
If No, specifydetails:

[ ] Satisfactorymonitoring [ ]Yes [ ] No
If No, specifydetails:

[ ] Satisfactoryevaluation [ ]Yes [ ] No
If No, specifydetails:

[ ] Satisfactoryescalation [ ] Yes [ ] No
If No, specifydetails:

[ ] Anyother communication [ ]Yes [ ] No
If Yesspecifydetails:

Verified By: AuthorizedBy:
Date: Date:
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Name of Healthcare (Claim) Policy: 9

Secure Your Life (Companion Card) 8 [v)/[N]

Card No:
Name: {Mobite Pattern)
Sex: Age: Blood Group: PHOTOGRAPH

Blood pressure (level): High/Normal/Low
Blood sugar (level): High/Normal/Low
Life changing condition (if relevant):

Anti-microbial resistance incidences (if relevant):

@ Organ donor (details):

. Emergem,‘
Linked AADHAAR No: S—

Linked with Healthcare (Claim)
Policy No: rr ~

Card valid from: ( M [SSION

Card valid till: HEALTH




Name: Card no:

Whom to contact and important details in case of an emergency
Telephone numbers:

Names of family doctor or physician and contact numbers:

Names of preferred hospital or nursing home and contact numbers:

Medical history: . If [Y], URL for lookup:

Last major complaint: . If [Y], URL for lookup:

Preferred First-aid or Emergency services (medication, medical equipment registration for
emergency admission & need for treatment details, whom to contact numbers):

Whether on prescription medicines? Yes/No Whether under treatment? Yes/No
Any adverse drug reactions:

If found please return to:

. If [Y] or . image present means that this information is part of a database

N




Your Companion Card
- A Secure Your Life offering
A. Purpose of card
As a companion, the Secure Your Life (Card) helps secure life when you are vulnerable to chances of
incidence of injuries, accidents, medical conditions and health emergencies at any kind of location,

irrespective of whether the location is a part of an everyday experience or is visited incidentally.

The Secure Your Life (Card) increases the 24x7 preparedness to help you empower anyone to protect or
preserve your life, via information that helps reduce threat, risk and issues in decision-making.

The Companion card also includes a Secure Your Health (booklet) and Disaster management + First
Aid Guides that can increase wellness and add measures to be taken after an incidence or accident not
with the idea to cure, or to replace services offered by the medical community but to prevent further harm
from happening.

B. Availability of card

The Secure Your Life (Card) will be available as handouts to all people, or as a mabile application enabled
download to those who are mobile savvy and as a corporate (full-fledged) product for healthcare ;providers,
businesses, institutions, apartment associations interested in promoting veritable health and wellness.

C. How to fill in the card

The Secure Your Life (Card) needs you to follow a set of standardized steps such as

Side 1 of the card

Step 1: If your card has been stored in a database, you will need to tick [Y] in the 6 option or you will
need to tick [N].




For people availing the Card as a simple handout, the card information will not be stored in a database
unless the same is explicitly uploaded using a specific application.

Step 2: If your card is part of a mobile application or corporate product, the Card No will be automatically
generated with the help of the following algorithm.

Card No: <AADHAAR NO or HEALTHCARE POLICY NO>_<Name as entered in the card>

If your card is a simple handout, you can enter your Card No by adopting the above algorithm or leave it
blank.

Akaash Open Enterprise Center

53 East Park Road, 2™ Floor, Between 15"& 16" cross, Malleswaram,

Bangalore — 560055

Ph: 91-080-23347424 M: 9342867666 Email: venkataoec@gmail.com

Step 3: You will need to enter your name as mentioned in your Aadhaar Card or Healthcare Policy.

In case you do not have both or have issues with either of the two, you can enter your name in the following
format.




Name: <First name> <Last Name>

Step 4: You will need to enter your sex as Male, Female or Others as applicable
Step 5: You will need to enter your age in presently completed years and months.
In case you are not sure you can enter the approximate number of years completed.

Photograph: You are expected to paste or upload your recent photograph to help associate the card with
yourself (the person carrying the card).

Blood Group: You will need to enter your blood group, after the same has been tested at a diagnostic
laboratory.

The users of the card will not rely on the blood group recorded for a person, as it is recommended that the
same be ascertained as appropriate from other sources and at the healthcare provider’s facility.
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To address the case of a passer-by or medical representative or healthcare expert needing to use the
afflicted person’s mobile for details of the card, it will be expected that to enable such access, the afflicted
person will secure access to his or her mobile via a specific screen lock pattern i.e. the letter denoting the
blood group of the person - for example “U inverted” for all people with blood groups A+ or A-, for example
“‘modified R” for all people with blood groups B+ or B-, for example “modified O” for all people with blood
groups O+ or O- and “modified G” for all persons with blood group AB+ or AB-.

This information will be understood only by people pledging to use the “Secure Your Life Card” to preserve
and protect life. This is the only easy but universal solution that can be developed without expecting the
mobile vendors to re-design software specific facilitation of emergency access to a mobile.

Step 6: You will need to enter your blood pressure level as Low, Normal or High.

It is compulsory that you know your blood pressure levels when you enter this information.

Step 7: You will need to enter your blood sugar level as Low, Normal or High.

It is compulsory that you know your blood sugar levels when you enter this information.

Step 8.a: You will need to enter whether you suffer from any other life changing condition like

Epileptic, Narcolepsy, Paralyzed, Disabled, Specially-able, Blind, Deaf, Mute or indicate any other point of
concern.




Step 8.b: You will need to enter whether you suffer from anti-microbial resistance like
[ ]First-line antibiotics mentioned in a culture & sensitivity report have not worked for you.

[ ]Antibiotic Susceptibility Test with AMR indication for susceptible, intermediate and resistance results for
priority pathogens and antibiotics

Step 9: You will need to enter whether you are an organ donor with details about the organs you have
pledged to donate

Step 10: You can enter your Aadhaar Number if you would like to explicitly provide this information. In the
future, it is expected that this linking may provide some other benefits.

Step 11: You can enter your Healthcare Policy Number if you would like to explicitly provide this
information. In the future, it is expected that this linking may provide some other benefits.

You also are expected to enter your Healthcare Policy name at the top of the card, for easy reference, In
case you do not have a healthcare policy you can leave it blank.

Step 12: You can enter the valid from and valid till details for your Card to help anyone use your
information to protect or save your life.

If you do not enter this information, then it is expected that the details in your Card are always valid:




Side 2 of the card

You are expected to enter your Name or Card number on this side too, if you are manually entering
information. This step will ensure visibility and relevance for a person referring to only this side of the card,

Step 13: Whom to contact and important details in an emergency
13.1: Telephone numbers: Enter the numbers that you would like someone to call in case of a need
13.2: Name of a family doctor or physician and contact numbers if these details are available

13.3: Name of a preferred hospital or nursing home if you would like specific medical practitioners or
staff to be consulted when there is a need

13.4: Medical history if you would like specific details of your history to be available when there is a need.

In case you would like to empower a person/medical representative/healthcare expert to lookup up this
information you can provide a URL that needs to be in a particular format

Associated URL: http://<Web site of preferred hospital or nursing home or healthcare
provider>/SecureYourLife, where the web page will show 2 fields a Patient name (similar to the name in the
Card) and Emergency Code to enable a person to lookup your medical history.

If the Patient name does not match, it is expected to enable you to search using the First name and Last
name combination.

The Emergency Code is one that will be defined as per the (healthcare providers) segment’s response to
this proposal.
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13.4: Last Major Complaint if you would like specifc detals of your ast major complaintfo be available
when there is a need.

In case you would ke to empower a person/medical representative/healthcare expert to lookup up this
Information you can provide a URL that needs to be in a particuler formet

Associated URL: http:/<Web sie of preferred hospitalor nursing home or healthcare
provider>/SecureYourLife/LastMajorComplaint, where the web page wil show 2 fieds a Patient name
(similar o the name in the Card) and Emergency Code to enable a person to lookup your last major
complaint,

I the Patient name does not match, itis expected to enable you to sgarch using the First name and Last
name combination,

The Emergency Code s one that will be defined as per the (healthcare providers) segment’s response fo
ths proposal.

13.5: Preferred First Aid or Emergency services if would ike the person or medical representative or
healthcare expert o take info account the nature of firstaid or emergency Services that you would most
Iikely require ke

(a) The medication that i supposed to treat your incidence

(b) The medical equipment thatis meant to stabilize your condifion or improve i

(c) Registration for emergency admission, where the Companion Card can provide detals andor ease the
dificultes faced in such circumstances. While negding to make amangements for blood forthe afficted
person, it s expected that the blood group needs to be ascertained prior o reporting any details regarding
the same.

(d) The nature offirst aid, treatment or immecfiate care; with contact numbers of healthcare experts or
dedicated medical representatives or people who can clrif or confirm what s to be dong.




(d) The nature of first aid, treatment or immediate care; with contact numbers of healthcare experts or
dedicated medical representatives or people who can clarify or confirm what is to be done.

13.6: Whether you are on prescription medicines: if you mention yes, it becomes important for a
healthcare expert or medical representative or person providing first aid to review your medical history. This
can be done by looking up the URL or medical history section.

13.7: Whether you are under treatment: if you mention yes, it becomes important for a healthcare expert
or medical representative or person providing first aid to review your last major complaint and/or medical
history. This can be done by looking up the URL or medical history & last major complaint section.

13.8: Any adverse drug reactions: if you mention yes, you would need to enter the drugs or medication
that you are allergic to or cannot be administered.

13.9: If found please return to: you will need to enter an address that can be used to return the found
card or a telephone number that can be called to help do this. This is important as personally you would not
want to lose your card and forget about it, if you are in circumstances where you cannot re-print or re-
generate the same - quite soon enough.
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Answer: tis expected that the card will become public domain information, and sufficient highlighting will
be done by different civic bodies and panels to request anyone attending to any afficted person to search
for the same on the person, while attending to an injury, accident, medical condition or emergency.

This card will have this image in the top extreme right hand comer indicating that this information can save
Ife




b. What can be done if at the time of need a card is lost or damaged?

Answer: It is expected that a copy of the card of an afflicted person will be available to a healthcare expert,
or medical representative or person administering first aid, via a well known mobile application on the
afflicted person’s SMART phone.

To address the case of a passer-by or medical representative or healthcare expert needing to use the
afflicted person’s mobile for details of the card, it will be expected that to enable such access, the afflicted
person will secure access to his or her mobile via a specific screen lock pattern i.e. the letter denoting the
blood group of the person - for example “U inverted” for all people with blood groups A+ or A-, for example
“‘modified R” for all people with blood groups B+ or B-, for example “modified O” for all people with blood
groups O+ or O- and “modified G” for all persons with blood group AB+ or AB-.

In case the afflicted person does not have a SMART phone with him or her or if the phone itself is
damaged, it is proposed that any other identification document like the Aadhaar card, PAN card, Voter’s id,
Driving license can be used to lookup the card for the afflicted person from a http://www.Re-secureYour
LifeCard.com website if the same has been re-secured at the time of printing or generation of the card.
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Mission Health Card

2. Lifecycle of the Mission Health Card

It is proposed that the Mission Health Card should be updated on the following basis:

1.

At the start of each academic year

As per any schedule for Student Health Management

As per any health condition based requirements of a child

As per the need to revise information for a child

When a child leaves the institution or graduates

5

@
/

MISSION
HEAILTH
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Mission Health Card

3. Purpose of the Mission Health Card

1. Just as India (as a country) is progressing in its endeavors to incorporate sustainable development and
growth in the industry, the central & state governments and urban & rural landscapes, it is also
important to ascertain that all children in their formative years benefit from Student Health Programmes
(targeted towards their holistic development and growth).

2. With this as the background interest, the Mission Health Card can be used to steer the National Health
Mission through the various diversities, challenges, learning curves and level of ownership that may be
evident in each institution interested in Student Health Management.

3. The Mission Health Card could be used by institutions to publish certain indicators of health and

development of children, which thereon could help a higher level authority ascertain the Health, Growth
and Immunity level (HGI) trends of children. These trends could thereon be compared with any norms or

benchmarks set at a state, national or global scale.

2 N Y

2
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Mission Health Card

4. To focus on any development and growth on a large scale, one needs to understand that the
differences in the success levels for any programme are mainly due to lack of infrastructure, lack of

funds, lack of governance, difference in knowledge levels, divide between the rich and the poor, internal
motivation and need etc.

5. The Mission Health Card and its framework is designed to address such issues and to also unify &
bridge endeavors to ensure that students are cared for in their development years. As a first step, it is
intended to implement the Mission Health Card for all school and junior-college students enrolled under
the CBSE, ICSE, ISC, pre-university and state board levels.

, -
Msson ] 3 r
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Mission Health Card

4. Student health has a direct impact on our inter-connected tomorrows

1. Population growth, economic crisis, cost escalations, climate change and competition will soon
make it essential for children to perform adeptly for any escalations in expected learning, intellectual
development and self-management.

2. Rising external and internal stress levels will make it necessary for families of children and institutions
to focus on promoting PNI influencers (where P stands for physical development, N stands for
neurological health or mental well-being and | stands for immunity buildup).

3. More ever, a rise in the need for healthcare due to changing disease profiles, the dynamic nature of
vector-borne diseases, environment pollution and climate change trends show that children will be an
afflicted lot, if universal endeavors are not put in to care for them during their developmental years.

4. Further more in a country like India, there is yet a disconnect in the role of educational institutions to
not only ensure intellectual development but to also facilitate and ensure positive HGI trends in children
during their formative years. The road ahead needs positive policy formulation and solutions

deployment. : AUDIT OF
EDUATIONAL INSTITUTIONS

,° " ROLE OF AUDITOR
AUDIT
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5.

Mission Health Card

What educational institutions do today for the well-being of their students?

Educational institutions have put in several measures to care for their students. These measures
encompass different steps such as:

o N0 o w

Mandating each student submit a basic health report at the start of each academic year
Including yoga, sports and recreational activities in the curriculum
Providing counseling services

Supporting group activities and peer-level interaction for issues & areas that are important for
children in their developmental years

Holding free-format discussions to help children understand all aspects of well-being during their
formative years

Periodically inviting experienced practitioners, consultants and organizations to visit their
institutions to improve the health, well-being and understanding of their students

Mandating minimum number of days of attendance, whereby the student is told to submit a
medical certificate explaining absence, if he or she avails more than 3 days of leave

Publishing notices or authorization information to provide relief to afflicted students
To help them take up any retests or re-examinations, if afflicted during any period of assessment
Encouraging parents to abstain from sending their children (if unwell) to the institution, to prevent

any infection or contagious disease from spreading
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Mission Health Card

6. What many educational institutions do not do for their students?

Today many educational institutions do not work in unison to provide support (whether infrastructure
wise or financially) to children for instances such as:

a. Student can avail of (financially aided) healthcare services like reliable referrals, timely screening
and adequate treatment & care

b. Student is immunized as per National Health Mission guidelines and also to ensure proper
development and growth

c. Student consumes a well-balanced diet with special emphasis being given to micro-nutrient
management (for vitamin A, C, D, E, iron, folic acid)

d. Student is regularly dewormed as per National Health Mission guidelines or as per incidence

e. Studentis an ensured beneficiary in health promoting activities like yoga, physical education, health
education, sex education, counseling services and complaints redressal

f.  Student can (at any time) avail of First-aid facilities as befitting the need or is immediately referred
to a nearby healthcare organization under supervision and accountable intervention

g. Student is issued a Health Card Report that helps summarize steps for incorporation of measures,

monitoring, evaluation and escalation for proper development and growth. This report could be
issued at the end of each academic year or as per any other need.

10
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Mission Health Card

Possible pros and cons in implementing the proposed Student Health Programme and Card?
Personal or sensitive information about a student may become more accessible
Educational institutions may feel that they will become accountable for interventions by the
Ministry of Health and Family Welfare
There may be a shift in focus from the current expectation of “just educating children” to a new
responsibility of “educating children and caring for their proper development and growth”
Educational institutions will need to setup infrastructure and funds for this programme (where this
step does not include providing mid-day meals as this is not a universal need)
Educational institutions will need to spend additionally for implementing this programme, where
they may even need to apply for financial assistance from the Ministry, or the Government, or NGOs
or philanthropists
Educational institutions will need design, develop and implement standard operating procedures for
Governance, Quality assurance and Management of interactions to ensure success of this
programme
Educational institutions will need to make revisions to their calendar of events to ensure sufficient
time and focus is given for the implementation of the Student Health Programme and the
associated Health Card

11
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Who are you?

To understand how learning via questioning and
selfupholding can help you improve your Quality
of Life, it is important to identify who you are, your
target group and your pursuits. Are you

C A Student?

C A Professional?

C An Employer?

C An Employee?

C A Retired Person?

C A Home maker?

C A Spiritual or Culturally interested person?

C A part of other profiling for selfipholding and
learning? (for example, a psychotherapist)

Synergetic
insights




Your Aptitude for
Quality of Life

To improve your Quality of Life, your aptitude and
attitude for this pursuit and fulfillment matters. To
understand this aptitude and attitude, what do you
believe is important for improving Quality of Life
for your target group

C Personal Commitment, Concern and Care

C Personal effectiveness like accuracy in planning |
and effort

C Personal Compliance to legality and good
practices

C Personal Resources and Resourcefulness
C Personal effectiveness concepts like Strong
Character, High Energy and Goal led Excellence fc
related accomplishment (amidst Dynamics in the
outside world)

C Understanding that mainstream issues or
problems need to be continually screened and
desensitized




What do you think as
the cause and effect

Worry does not help improve your Quality of Life.
Understanding the Cause & Effect Principles that
Influence this, matters. To understand how you are
positioned for improving Quality of Life

C Do you feel your main expectations are unfulfilled
C Are there a sudden change in events Goodwill versus
C Are there changes in dagp-day interactions and Propaganda
continuity

C Are there issues with coping up (with negative
emotions or losses)

C Have issues caused a vacuum like effect limiting
personal drive and heartfelt involvement

C Are there issues in being selfiven and selaware

C Are there issues with your level of conviction and belief
balancing

healthy belief
balancing




What shapes your
conviction and belief
balancing

Conviction and belief balancing improve your Quality of Life.
Understanding what shapes this, for your target group, makes a
difference.

C Do you rely on mass opinion, voted choice and more empowered
decisions

C Do you prefer points of views that are nourished/proven sensible

C Are your expectations for growth and development influenced by
belief, culture, orientation to society not mere mere personal interests
C Are your decisions based on fitting growth not mere personal
enrichment

C Are there issues with the learning curve for growth and development
C Are the learning curve issues related to lack of factors such as
supportive competency, balanced thinking, added character building,
improved seHawareness

C Are there aspects of thinking that are old or unpromising

C Do you know about the QoL axis of influence

The Quality of life (QoL) axis of influence can be seen as 4 quadrants

Q1:Personal expectations and nee@?: Seltdevelopment modelQ3:
Openness to selassessment and learnin@4: Coverage for living a
Healthy Life amidst dynamics




Understanding how thinking shapes

Thinking in connected manners and shaplng of healthy belief balancing helps improve your Quality of Life.
Thinking using an axis of influence and connected factorization helps. This is more dependent on

C Q1 Questions as to whether you would like to control life ahead

C Q2 Questions as to whether you would like to grow in sync with trends

C Q2 Questions as to whether you think innovation helps

C Q3 Questions on whether you are open door policy based for evaluating your thinking and impactful decision
making

C Q4 Questions on whether you think you are capable of being a leader to walk alone or ims uersed

C Q4 Questions regarding satifluencers or externaihfluencers

C Q4 Questions on what coverage you would like to give to influencers
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Understanding self  -influencers

OEGSNY It AYyTf dzSYyadiSNAT FAVTAGREZORAF B NEFupnedatedBre T O
important for achievements. To start, what drives your debkip, reasoning, and competency

C Q1 Planning for selmprovement and selfustenance

C Q1 Personal expectations

C Q2 Role building, Leadership, Control and Innovation

C Q2 SeHawareness and balanced thinking

C Q3 Being open door policy based for evaluating your thinking and impactful decision making

C Q3 Opting for selassessments (like this one) and caswen learning Q1

C Q4 Expectations to be helped by seffholding coverage for a Healthy Life 02
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Coverage of
Issues/influencers

Covering issues that affect your dedrmip, reasoning, and
competency help in selfnprovement and self
sustenance. What are the issues that impact this?

C Your personal reasons to do things

C Your ownership and integrity

C Your conviction in balanced thinking and sense makir
C Psychology that drives your planning, thinking and
decision making

C Being simple, grounded and open for assessments &
casedriven learning

C Needing a Role model to look up to, for known, or
seemingly known or unknown solution finding (Positive
thinking being a solution)



Practicable Role Model

t 2aA0A0S 1 00AGdzZRSa Ay (2RI &Qa a
Today all over the world mental health is being recognized as the wel
being of the intellectual and emotional parts of the mind.

One important part of our minds is positive attitude, where this trait is
selfdeveloped.

Positive Attitude can help each of us do the following:

1. Deal with stress (like for example wdreme balance in the life of a
common person)

2. Cope up with concerning situations

3. Improve our thinking and problesolving ability

4. Boost our selésteem and sel€onfidence

O KAOK (23S0KSWIFRINYN 2dzNJ aaSt T
5. Achieve our inner potential

6. Design more Quality of Life

To develop positive thinking, one practicable Role Model is the SOAR]
technique

For Quality of Life, one important Role Model is incorporating a Green
Product Culture in food, consumables and diets for health & wellness.

G WS 3QAR feehnigle Nt R

1. S¢Stop thinkingnegative thoughts but sit in

silence to reenergize your self. Get inspired.

2.0 ¢Observewhat your feelings are doing

to your mind and body

3. AcAcceptwhatever has happened or is

happening in an objective sense (focus on

what to do next)

4. R¢Relaxand let go of your strong concern for the problem.
Become more objective and results oriented.

Practicing this technique will help raise your energy levels to rethink
strategy and thereon act better.
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An empirical study - \

based Learning
Centre

»

A proposal called a Learning Centre could use empirical
d0dzRASE (2 RSOSt2L) YSOUK2R2f
analysis, Quantitative analysis, Pragmatic reasoning and
| RG220 08 2NJt F NIAOALI GAZ2Yy O

managing Quality of Life (QoL). . ‘

Empirical studies that are part of this Centre can

generally rely on surveys and assessment of responses to
report hypothesis findings which help design / develop/
improve Practicable Role Models that can help-self |
assessment for an axis of QoL influencers and their '
factorization.

As a first, our proof of concept Learning Centre proposal
incorporates an empirical study based on h@AR
technique and practicable positive thinking. You can ask
for more details if interested.
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1. Ideation for a
positive self

The deteriorating regard for life highlights that we must ideate for a
positive self. The analyst ponders about how-sglholding for a

positive self can better life for all of us, especially the Hindus or
devoted followers of other religions, all together questioning adverse
incidences.

The author believes this regard can be part of a Startup India endeavo
that helps experts, or interested parties to design a branch of yoga
without a question as to whether it is meant for one community only.
As a personal belief and service, the analyst ideates that we are
sensitized enough to conceive a newer branch of posgaléyoga that
deals with seHdiscipline, that a person can want to show as positive
26y SNEKALI YR Ay3aSydzide Ay 2ySQ;
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1. Ideation for a
positive self

The analyst feels that we could associate this-gptiolding branch
2F @23F gAOK | aYyyz2eft SR3IS aly
enabled Lifeline system.

¢tKS [AFSEtAYS aeaidsSy OFy RSaaid
aStFé¢ AYyFEtdzSYyOSNAR GKIFG YFyLl3S
person today.

Procreative influencers help people grow and develop in different
stages in life. This brings into focus Knowledge Management.
Formative influencers help us conceptually develop insights and
knowledge for the future. Hence the interest in Artificial

Intelligence.



2. Dynamics
affecting us as
people

The dynamics affecting us, mainly as people are any of
the following:

1. Quality of Life issues

2. Lack of orderliness and equilibrium in the ends to
means theories helping our development and growth

3. Knowledge as an Asset and its management

nd DSYSNIGA2Yy (2 3ASYSNIF OA2)y
OKI y3aS¢

This understanding continues further to ideate that
GYYy2¢ft SRIS alyl3asSySyid ! aasSi
deep-dive concepts that can break down barriers that
are distancing people.




3. Autonomous Vvision

This new selupholding yoga can help sddtiilding
interrelatedness in people.

This yoga can acclimatize a person with a supervenient
vision that our valuesystems or sustainabléevelopment
systems need to be setbnfiguring, seimanaging, self
improving and selfecovering.

For the new readers, this satianagement is termed as
mainstream autonomics, where the industry has been
attempting to integrate this management vision into
products, services and systems etc.

The same can be said for us as people, that this
supervenient vision can design a positive self. The important
factor being that yoga unites people world wide. Can this
help break down barriers in sdtuilding?
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3. Autonomous
ViSion

The supervenient vision to design a positive self mainly, is the
development of human and organizational assets that can help
people relate to, prepare for and mitigate the dynamics affecting
us with global or world wide concern.

The human assets can include Knowledge, Skill, Pragmatic
YFEGdzNAGEe 2N aLR2aAGAGS aSt ¥¢
depend upon for concerns in different aspects of life.

The organizational assets can be occupational synergy,
GF2NXI GAQDSE aeaidasSvyaszr LINRPOSaasSasz
NBfl 0A2yaKALI 0l AaSR G LINRPRdzO( k & SND
need to design/develop to manage complexity affecting life. The
guestion that does arise is whether all this means yoga or

industry led maAmachine operations
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4. Scientific and/or
Contemporary
theories

Scientific and/or Contemporary ends to means theories
KIS y20G RS aaaeadyySSNA 00 d2f NI daNd dizt (&
needed for a person to live amidst diverse interests and
limited interrelatedness. The sdlievelopment of a person
has to address reasoning such as

1. Goal setting as a person and role player

2. Expectancy for Quality of Life

3. Attractiveness of interest and justifiable outcomes

4. Performance as a vahkakiver or benefitsinfluencer

5. Equity as a fairness or heritage theory

6. Sense of participation for life related issues (via
interaction, feedback, suggestion, motivation..)



4. Scientific and/or
Contemporary
theories

7. Sense of selhterest for orderliness and equilibrium in the ends
to means theories helping our development and growth

8. Custodianship or bridged s@fanagement for innovation,
development and growth

The newer branch of yoga can sustain and formulate knowledge
and knowledge management needed for culture flow or culture
change.

This yogic knowledge and knowledge management then can
condition, or reengineer or reorganize assets (human and
organizational) to connect to emergent or existent Knowledge,
[1AffE aLRAAGAGS aStFé LINRPONBI G/
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The newer branch of yoga can help accept or

F LILINF A4S | GLISNR2Y ¢ F20
G! dzi2y2YAO Yy2¢f SRIS al
where the elements of the triad achieve

4. Scientific

Contemporary alignment, ensuing Rate of
and/or ideation and SMART Life Skills for a positive
self that interrelates effectively for value
CO nte M pO rary systems and sustainabbevelopment
" systems.
theories Y

The Bhagavad Gita is one holistic body of
knowledge that helps in this understanding
and envisioning.
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5. Dhyana Yoga, a
summarized review

The Bhagavad Gita states that for a person to be a positive self,
there must be a balance between service (or honorable
service) and materialistic need.

The Dhyana Yoga emphasizes the following:

1. Upholding needs one to work and not renounce pursuit of
activities, as this work done can be benefitted by spiritual grace
and transformation.

2. A person engaged in devotional service (or transcendental
service or honorable service) is not bereft of the beneficial
results of his or her assisting creation, growth and the belief in
the positive self.
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5. Dhyana Yoga, a
summarized review

3. Lord Krishna in his divine form calls the soul to be similar
to a yogi who is spiritually compliant for sefbholding or
selfdiscipline

4. The yogi is said to be capable of evolution from an
embodied existence and does not seek undue freedom

5. Although the Supreme upholder is present in an abode of
conscious equanimity, the cosmic energy igalivading

and everything is situated within the spiritual consciousness
for our living force, where the consciousness is part of
creation, growth and transformation.

6. For the yogi, the upholding of creation, growth and
existence is a true transformative.

7. Spiritual grace or divine energy helps higher realization
FYR S@2ftdziAz2y Ay + LJHzZNBENJ alL
YYy2¢f SRISED




5. Dhyana Yoga,
a summarized
~ review

8. The duty for a person to work or endeavour for
higher realization is never discarded or unregulated.
Never Discarded means universal relativity is always
there and Never Unregulated means that realization
enables such seihtent or duty.

9. The ideation for selfipholding emphasizes that a
LJS NJA 2 yinieat shipudfaWays promote the
autonomous vision or balance between service and
materialistic need.

10. The inneexpectatiorR NA @S-¥ya S PG F & K2
always develop a positive self.
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6. Finding
equanimity

Conscious equanimity is a state where a person does not
adversely impact or affect the positive self.

To find equanimity, a person could develop a 4 folded

I LILINR F OKS 2F G{ dzLILIR2 NI AYy 3 vdz -
G.FrtFryOAy3a ye SyRa G2 YSIya
improving Knowledge and Knowledge Management for a
LIZAAGAGS aStTe¢ YR GwSiowbry Ay
Odzft dzNI £ OKFy3IS 2NJ | OOSyddz .
Quiality of Life issues related to Health, Growth (or
development) and Immunity have been revisited time and
again, but the concept of a positive self and being duty

bound needs knowledge management and autonomic
fundamentals. The newer positive self or sgbholding

branch of yoga can develop solution finding.
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/. Culture flow or
accentuation

The knowledge management and autonomic fundamentals for a
system relate to its selfonfiguring, seHnanaging, selimproving
and selfrecovering abilities.

To incorporate this in our value systems or belief upholding, we
O2dz R RStfF&SNJ GKS YSiK2R2f 23AS3
Quantitative analysis, Pragmatic reasoning and Advocacy or

t F NG A OA LI G A 2-gstalddishye@&ihda fbréany GudtureNS
flow or culture change or accentuation.

Personal beliefs will not help but research methodologies could
be used to infer whether our setfevelopment matches the need
caused by material manifestation.

According to the Bhagavad Gita, a yogi is more regardful than an
ascetic (or unbound person), who is more regardful than an

empiricist (or practical person), who is greater than a worker for - ,
fruitive actions. This insight tells us about the d@dfief that can |




8. 8 -folded Yoga
System

As the idea extends the yoga system, the analysis
identifies the existing olds.

1. Yama (abstinence)

Niyama (Observance)

Asana (an exercise routine)
Pranayama (breath control)
Pratyahara (withdrawl! of the senses)

Dharana (concentration)
Dhyana (meditation)
. Samadhi (Absorption)

© N O Ok WD
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9. Kartavya a
9th fold

To this, the idea addspositiv-delayering fold called

9. Kartavyd(strife or regardfubdeutyfor a purer mode of
involvement and belief upholding)

For the believers of divinityLord Krishna in the Bhagavad
Gita spoke of grounds of involvement for emergence in a
person, where this is associated with the soul, spirit and
self, which have supervenient functions for
transcendence.

C2NJ 0KS NBXIFRSNRa dzyRSNERUGI YRA
are performed by the heart in its conscious pumping to
keep us alive.

The ideation questions whether upholding of creation,
growth and supervenient transformation is a duty or
accentuation for the self and our heartfelt realization to
look past material manifestation. A yogic insight that adds
Kartavyao the yoga system can start a new journey of
supervenient involvement and cultuféow or culture
change.
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Brand Rationale
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Registration
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Sports
Assistance

Planning
and
Organizing
(SSAPO)

Participation & Experience

m SPORTS ASSISTANCE
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Coaching
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the Globally
Emergent
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Events
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Designing a Trusted Co-achieving and Mutually
Beneficial (TCMB) Vision for

Co
Sustainable Sports
LB Assistance Planning and

Organizing (SSAPO)

X Coaching
Immersiveness

x Schedules and Events

—FEase of —
x Health and Wellness ©

Emergence, . Co-achieving
x Safety and First Aid Participation ’ A;?;:ﬁce
and f
x Deeply Interactive Experience
Strategies
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Cl and CQI INCORPORATION

We propose the incorporation of Gachieving intelligence (Cl) and continual quality improvement
(CQI) via a Sports AssistanceaChieving Book and relatéshowcasegbrojects, which include

C Deciding on thelanagementindexSpecification for theSports Assistance

C Defining the Strategic Role or Essential Sports Assistance programmes

C Defining Coachinmmersivenesand its incorporation reviews

C Staging of Knowledge Formation or Deep Interaction related Empirical studies for SSAPO
C Staging of Knowledge Formation or Deep Interaction related Case studies for SSAPO

C Defining of ISO 9004 Continual Excellence Reports for SSAPO

C Defining of Sports Assistance Reports for Projects, Schedules and Events

C Designing Sports Assistance Showcasing antbealhn specific analytics

C Building of TCMB Experiences and insightful delivery

C CIl & CQI Reviews for Ease of emergence, participation & coaching frameworks



Cl and CQI INCORPORATION

Develop focus analytics using a tool called the Assist SSAPO-antdi€ong Assist to respectively align
GAOK GKS {LR2NILa !'aaraialyoOS /SYyuNBQa +Aairxz2ysz aAlaa’
achieving intelligence and Continual Quality Improvement

The Analysis will involve an assessment of the steering indicators for the Centre and its planning &
organizing such as

C Anti-relativity or assisting quality issues

C Unregulated staging of schedules/events causing more time and costs

C Risk new/expected but not mitigated

C Management cycles, value propositions and issues

C Coachieving quality that is indicative and with Deep Interaction links

C Bridging the gap analytics

C Mid-point relativity for professional sports



Cl and CQI INCORPORATION

Evaluations that can improve SSAPO via the Sports Assistaiachi©ang Book

O 0 0 OO0 000000000

GDNBSY Dft206S {i0FyRIFNRAE kK 9YODANRYYSyYyOlrt wvdzr t A(eé
Supportive Planning, Development and deliveryGoeenSports Assistandgluster data analytics
Guidelines for ease of participation and experience

Extent of analytics and managementex improvement for SSAPO

Stakeholdeidealernetworks and infrastructure for SSAPO

Demand/Supply influencers f&@SAPO

Logistics influencers f@SAPO

Vital Health and Wellness services for SSAPO

Geolinked theory forSports Assistand@esource Provisioning for participants/assisting teams
GreenSports Assistandglustering of resources/systems/services/amenities

Regional or geaodified priority for Sustainabl8ports Assistangaanning and management

Regionabr geccodifiedissues for past/preserffustainablé&ports Assistangaanning and management
Regionabr geccodifiedissues with the need to providessistingsolutions for scaled up events
Regionabr geccodifiedissues with Power outages

Regionabr geccodifiedClimate Change occurrence history
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Cl and CQI INCORPORATION

Essential understanding of the issues of transformative participation for participants of the Sports Assistance
for Coachievement programmes Transformations or Ripple effect

Design of coaching relativity or-@@hievingmmersivenessia

1. Analytics for a supportiv®8rand, Product and Service strategy

essential sports assistance

2. Subjective professional coaching for the development and channelization dffransfer of Learning
Gl YT eafHaqt ot I 2Empbldér, [Hopbl€ an Bhgades Gl G 1J WG e | qRARGE Uqt o RUqII |
the POC URIlhttps://venkataoec.wixsite.com/c@chievingvalue

2. Professional coaching fortransformative roadmaps in geecodified locations
3. Professional coaching for geelinked case studies/empirical studies/programmes forTie-ups,

Mergers and Acquisitions of clubs or gedinked sports assistance platform businesses, or sports
assistance infrastructure businesses involved in essential sports assistance centres

4. Geolinked: stands for geographical locations with speditvironmental, Social and National
health goals
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1. Effectiveness of 2. Agility in

Infrastructure, networks management and

and systems response

Transformative Coachieving
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Design for Performance

The need of the hour is to add Social Accountability based systems for diffeszsthat
we want our countryto gainmore skillin andthereon demonstrate progress in such
emergence.

For instance, in the area of sports, we are as interested as the professionals, players or
teams of other countries but the Social Accountabetgz;atemfor peoplelnvestlngthelr o
timeandresourcesA Y 12 aLI2 NI a Aa y20 @S0 aqadzadlAylofeée YL {c

The recommendation called the « /-&hieving Value via programmed data
3 § KS N y ®anhgplddsigripdrfarmanceinto (i 2 R lmdil@a@spectequation for
sports, where we find aspectssuchas SustainableSportsAssistancePlanning
and Organizing (SSAPO),Coaching immersiveness Participation enabling
programmmes schedulesventsand interactivestrategies.

The managing of this muléispect equation to produce professionals and globally minded

sportsmen is a responsibility that lies betwegaltdevelopment Ceachieving Valuand L
G{LR2NIa&a !aaraiagl yoOS for3\SNFR NIYO QOSEdR d SR 1KSa SRYWEzO |
institution level, we believe Cachieving programmes are insightfully effective for sports

interested students or other integrative endeavors. Some institutions are known to

produce skilled sportsninded students or even professionals with levels of investment



Design for Performance

To get started, we need to design-aspeitti profile for every sportenséudentvhois
interestethinvestingme, resources and-deifelopment for sports.

TheDesigrfor Performanceegistration

The first step is, to mandate that, for (Sp@tsinel Management, we must register a profile for a
sportsman or student who is alsotbedgeofxyzyearqwhasseriouslhnterestethinvesting
time, resourcesanddef vel opment f or sportskersonnela new fiseed

Management and Fulfillment System. This can be applied with context for different sports and
professional interests

ThisSystemwvillhelpi s-geVvefopmeandgrowth fdrighperformance or regular spelesant
performanceo and iIis called the Design for Perfor



Design for Performance
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ThisDesigrfor PerformanceProfilecaninclude:

Date of registrationor revision:
a. Sportplayed/Area of interest:

a. Sportsskill level of the player:Individuallevel/ Teamlevel/ Multi-level or
International level

b. Sportsskill rating (expected):Fair/Good/Excellent/Higkperformance
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Design for Performance

a. Isthere anyNationalinterestin the sport: Fair/Good/VeryGood/ Not applicable

b. Isthere an Existing(Sports)PersonneManagementand Fulfillment SystemEquity
level system/Yes/No/Not yet developed

a. Objectivesof the player/sports-mindedstudent:
1. Sustainable Sports Assistance Planning and Organizing
2. Ease of investment
3. Ease of training
4. Ease of participation
5. Sense and respond systemsiliteScoraelatedIn-time Health Parameterization
6. Veritable understanding of participatiam Camps/Events/National level or State level
opportunities
7.
8.
9.
10.



Explanations follow

DeS|gn for PerfOrmance in the next section

g. Desigrior Performancéogo (sportedby theplayer, say theifeScordabel/logoGlobalevel /
Continedevel / Natiodalel / Statlevel / Professional/ Amateur/ Trainer

h. Desigrior Performancécoveragelor the player:Primaryforskill guidanchistrumentaforskill
guidanceédecondaryorskillguidanceXational Sports Directdgvel for skill guidar@estainable
Sports Assistanc®rganizing and Planning level

l.  Senseof proportionat@bjectivityofthe player:

j.  Trainingscheduleor programméor theplayer:

k. Technanderliningortheplayer:

|.  Personaligevelopmenibasedon objectivity¥ortheplayer:
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Explanations follow

Design for Performance in the next section

k. RecoverandRehabilitationProgrammefor the player:

|. RiskManagementor Bridgingfor objectivity (for examplethe need to participate in
different cities/states/countries/continents):

m. Transferencdor learningd alNR f S€ Y
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Design for
Performance

(Zero: Origin of interest-based dimension)

1T

Explaining the sense of objectivity

To Atoughen somet hin
to nelevate perfor ma
improve upon the Emotional Quotient and
Intellectual Quotient (rather than calling it
Intelligence Quotidatyeltdevelopmeand
growtHorhighperformanaaregular sports
relevanperformance, where there is a new Forwal
Thinking for Competitive Health and Fitness.

go |
nc

B(Q
c O

3. EQIQ
For skill
development

2. Sense of
proportionate
objectivity

Competitive insights mean that tlaer©isgin of
interesbased dimensiontfos, be it as a student,
a professional or an experienced sportdperson,
staroffinthisassessmemiecallthisasa
AComkfa@aaot or o which can be represented as



Design for
Performance

(Zero: Origin of interest-based dimension)

1T

The triangle of insight or objectivity being to
understand behavioral responses,

weaknesses, or trends of performance for

stress level$abilityoperfornoralease

oftrustodeem thdheil T e antedtest

or nDesign for Perfor ma
more important than-isgdrests.

3. EQIQ
For skill
development

2. Sense of
proportionate
objectivity




Design for Performance

. Thissensefproportioneingo

[ ] a.Recognizendreflectuportheneedofl t o usgohneentot ion gi@ ndur e somet hingo or
performanceo,

[ ] b.Plan for performanasea a (Sport§ersonnel Management and FulfilyséetrtheNationahterestor
thesporand/o6elinetwork available fordedf v e | op ment and any ASustainabl e |
coverage.

[ ] c.Show Resilient objectiviiy use or intperform with systems and to not misuse drugs, banned
substances to develop, to create skill, to evolve, topwernbdigreconnedrrejuvenat@vherthereare
losse®rlossofbenefits)

] d. ToShow Inclination/Responsibility/Obligatmtransform oneself from being sports minded to
nderstantdleahei igecbhevant 6, the need for a Tr ai
evel opment, to opt f or n RteenerdodirRynakgechealde habi | i t a
r i dapchievghe sustainable design for performance needed

[ .
u ni
d ti
b

[ ] e. {n higiperformancé&p Show endurance beyond norexééntsviarealistiepproachdikeevaluating
N L $cobréactors>and Life Skillsfactor.s and t hereon Endurance Skills fac

fulfillment.
e




Design for Performance

Whatmostplayersneed?

Commorscenariosare
(i) Money spent is not the first concern for most players aiming highetenthéattéollow
when one has finished performing at a comepetititenbringgo questiomastowhatlse
mayhavebeen important.

(i) There are many professional foundaticestaashat recruit or indskillfuplayerer
potentiadportpeopland invesh them to help them become competitive and proficient.

(il Thishasbeendone tilllatebutthequestionabouti w therasno Player Management and
Ful fill ment systemo are manyé.

(ilThe needof the houris to designoperateand integratéest practicedasedTrainingand
Guidanc€entreghatcanuniversallyelpplayersnancillargrprimaryvays



Design for Performance

Whatmostplayersneed (continued)?

EachCentreanfocuson sports)eedorperformance apcbfileshat are relevant for their scope
and mission.

u Gainful or divided interests rule in the sports sector, but the spirit bethesdipipimers,
resourceandefformustbe recognized, so the need is also to integrate and/or enable the
following suppoéntregor the many existing or futuristic players who manetveoskdfd
or may expect to secure funding for their sport

> Enrolmerandaccesso (universaNutritionandDietCentresor Super Food Programi@entres

> Enrolmergndaccesso (universalyellnesandFitnessProviderCentresor Fitness
PlatformCentres

> Enrolmeragndaccessoa (universddesignfor Performance Fitness Platform Brands
and ProducCentres

> Enrolmeragndacces$o (universaPharmanetworksandoutlets(to ensure there is no
unplannetbr, or when disturbed or distressed, copitegbbr or use of what may be
banned substances, where combinational ingredients may not be known to one and all)



Design for Performance

Whatmostplayersneed (continued)?

v. RiskManagemerdr Bridgingfor objectivitymaybemoramportant for players or the sports
minded investing time, resources and effort, where the equation in the industry is only

Performanceabilityx motivatiobutwherfastenedown tdulfill objectivity becomes
RegistereBerformanceabilityx Desigrfor Performanceoverag& motivation

The value in the recommended system being that players may not reap benefits past their sports
involvement, for example, there may be times when teamwork does not help succeed in
winning, when individual weakness giteftitsmance, when injury or need for recovery delays
involvemenishemuittingrretiremeriiecomea wayout ortheusual line of thinking.

Theranaybeeconomislowdownthataffecplayerdeingendorsedr funded in major or important ways.



Design for Performance

Whatmostplayersneed (continued)?

Theranaybeneeddorintelligerdrtechnologicaystems beusedfa player expects to gain skill
and persist in performance, whemeseliopmentindependeimivestmentasuchtechnologies
maynotbe the way ahead.

Theranaybeaneedodevelophelifescorelifeskillandpersonaligf players to help them perform
with objectivity.

Expectingliplayersoenteisportaftedearningboutllthis,orafter understanding all this, is not a
possibility. It is personality and objectivity that makes a sportsman play or participate.

Thenextstep is theocusonEForwardrl hinkingfor Competitive HealdmdFitnessviaProfile led
Life Score systems, Life Skill systems and Personality development systems.

Thesesystemarequitewellknown asptionsodaybutdo nohavethe objectivity till date to help
back players or the sports minded.



Design for Performance

Whatmostplayersneed (continued)?

vi. However, governments till date help players or the sports minithednby giving
employmettiathelpghem workjvestimeansports, train or compete or even live past their
prime.

Thismay not be tlemouglhat sports needs

Therecommendatibainghatif categoricalpptedor(intheproposed profile) a player or the-sports
minded must be given channels for (a) career development, or (b) for continual education, or («
sports aehaeedngo¥al ue branded sports pl at
(d) for role transference.

vii. This helps the insight that players goespoig¢sare not commodhi@perfornand
returrtotheimormaliveswherdone.



Design for Performance

Whatmostplayersneed (continued)?

They should be seen as specialist(s) known to baJparerdal diational Sports Directory,
whose abilities or focus@avestments cahesustainedharvestedr generativelynarketed,
rewardedr further developed.

Thenewsystentoeshavebenefitandwhyso?

Playersreappreciatedhen itheiprimeafterthattheybecome history or even may be least
looked up.

As population growth is expected, and generative countries will npépmBtéekpeatdinary
livesjtwillbemorevaluabléoi ncor por ate fnDesign for Perfor manc

+ Awellplannegystenwillachievenosbfitsgoalsandalsohelp reduce complexity and add
transference of learning




Design for Performance

Whatmostplayersneed (continued)?

+ Awelldevelopesdystenwillboeableto planfora senseofproportiom deterministic sustainable
development and growth in national sports or any other international calling

+ Awelldesignedystenwillboeabletoactinan adepf agilemanneto meet demands of changing
economies and environments

+ Awellinstrumented systeiti be able to demonstrate containment of paliposagfor
groupingfresourceanddelegatioofc o ver age f o r-skifdevblgpeenttandv es, gl ob a
competitivepecialisd evel opment 6 rel ated to any sport or

+ A Onevisiorsystentanbecomea baselinevherdheras (a)right revenue sharing or profit sharing
between Players and the Design for Performance investors, (b) Benefits sharing between Players and
the Design for Performance investors and (c) /
performance, sdéfvelopment of playersand@mre ci fi ¢ facilitieso.

If omeccannotiofcdoes not selech ta: beaispartsman e | -
Each student is a player in his or her own way, the furtherance of asp'ﬂeadea\'mrabf
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Self -
enabling
Light

DISPLAYABLE
INNER PERSONALITY
And Preemergence
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The SELF -ENABLING LIGHT

There Is a divine consciousness in all of the universe, nature and the forms known or yet to |
us.

God creates us to perform in lifetimes that we may understand.
Duty bound we must be In life.

May the grace of God be with us always.

May we enable health and wellness in our generations

May we help the growth and development of our young family members, from planning pregi
pregnancy, after childbirth, as an infant, during early life, as a young child, during teenage, &
young adult more specifically



The SELF -enabling LIGHT

In a lifetime, not many find the consciousness to understand the causal oneness that must exist betwe
Jiva, the Jivatma, the setfdependent Atman, the universal Brahman and the divine (where each stage |
energy that is more unified with the universe).

A selfurthering light in all of us helps understand and connect to this causal oneness.

Wh at t hi s oneness means 1 S that t here 1 s mor e
that unifies with us, protects and supports us in life.

The importance of this causal energy is not easy to understand, but for most of us who understand, th
helps in sdifirtherance.

The meaning of daltherance is explained in terms of how we can help health, wellness, growth and
development of our young family members.

This note on the siabling light is penned to help interactions and concerns



Your tealth

What determines our self-image and mindset?

Hereditary
factors

Environmental Personality
factors traits
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Being conscious and firmooted as the universal
expectation

Personal ASsess Universal
faith culturally Self
undertakingc

Faith in the code of

Depiction to understand the
conduct of a person

emergence of a person

Balanced self and
undertaking mindset of the
person will be understood

SelfiParikshaor self undertaking of a perso
that makes the code of conduct conscious
and firm rooted
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A DOABLE MOTTO
(FOR THE parents)

As parents we have brought children into life, where expectations from us and them are infinite
We can help design a culture of healthy living through heartfelt, involved and influential thinking

This highlight and sphere of control reckoner can help us infer the divine grace in our evolution, and
lifecycle of development.

Called sedfnabling light, such simple & connected information can design grounds for insightful adop
we are interested in helping growth, development, health and wellness.






